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ANNEX

· The accrual rate for members will be 1/60th instead of the current 1/80th. 

· There is no automatic payment of a lump sum. Scheme members can take a lump sum by commutation of pension at a conversion rate of £1 pension to £12 of lump sum, within tax limits.

· The accrual rate for dependents pensions will be 1/160th.

· Tiered member contribution rates will be introduced, with deductions being made at the rate of 5.5% of pay up to £12,000 and 7.5% of pay above £12,000. It is estimated that this will average out, nationally, at 6.3%. The regulations are not clear on how this would be administered for part years, in the cases of multiple employments, in the case of part time employees and whether staff with a protected rate of 5% would retain that protection. 

· The 85-year rule will be removed with 65 being the earliest age at which an unreduced pension can be taken. This is subject to transitional protection for some members.

· A three tier ill health pension is proposed based upon the authority determining that there is no reasonable prospect of the person obtaining gainful employment before his normal retirement date. There is no definition within the regulations of either reasonable prospects or gainful employment.  Depending upon the assessment of whether he will be able to obtain gainful employment prior to his normal retirement date then service enhancements will be credited at the rates of 0%, 25% and 50%. 

· Dependent pensions would be paid to co-habitees

· Death in service lump sum to be increased to three times salary.
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